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Kitimat Community Profile 
 

Located at the head of the Douglas Channel on 

the North coast of BC, (Pacific Inland Coast) 
Kitimat has a population of between 9,332 and 
10,414. It is approx. 700 km North-North-West 

of Vancouver and 55 km South of Terrace BC. 
The overall design of this 50 plus year-old city 
was carefully planned before construction. 

Alcan employed the services of the city 
planner Clarence Stein in order to ensure the 

community design could handle substantial 
future growth. Kitimat benefits today from 
this quality of planning resulting from his 

Garden City design concept. Stein's design 
kept industry well separated from the 

community with large areas for expansion. He 
also designed the looped streets surrounding 
an urban City Centre Mall but linked by over 

45 kilometres of walkways enabling 
connection to and from all areas of the 
community. 

 

 

Stein's design also ensured substantial greenspace areas and future expansion concepts which have 

been upheld by the city planners. The fact that Kitimat's natural environment is a predominant feature 
cherished by citizens today is publicly acknowledged through community branding: Kitimat has been and 
will remain "A Marvel of Nature and Industry".  

The two major industries – Aluminum and Pulp 

and Paper are located away from the residential 

area. Kitimat’s magnificent natural setting 

extends into greenbelts through and around the 

residential and downtown areas, making our 

town a fine example of industry successfully 

coexisting with nature. The air quality is 

normally rated as excellent. The residential area 

is outside the industrial air pattern. People and 

goods from all over the world arrive and depart 

Kitimat by efficient sea, rail, road and air 

connections, while information moves via the 

full range of modern global telecommunication 

networks. 

 

For more information see the District of Kitimat websites: 

 www.kitimat.ca, www.city.kitimat.bc.ca, www.tourismkitimat.ca, www.investkitimat.ca, 

www.portofkitimat.ca   

http://en.wikipedia.org/wiki/Clarence_Stein
http://www.kitimat.ca/
http://www.city.kitimat.bc.ca/
http://www.tourismkitimat.ca/
http://www.investkitimat.ca/
http://www.portofkitimat.ca/
http://www.tourismkitimat.com/
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Kitimat is a beautiful coastal community with an abundance of indoor and outdoor recreation facilities 
and activities. It has been described as a suburb of a large city without the large city. The moderate, 

four-season, coastal climate encourages year-round outdoor leisure activities. Kitimat is world famous 
for river and ocean fishing, and renowned for heavy snowfalls. The community boasts an unusually large 

multi-cultural population, including a First Nation’s village within 7 km, and more than 160 organized 
art, education, ethnic, health, service, and sport clubs. A new Hospital and Health Care Centre opened 
in 2002. This facility has surgical, day care, acute care, and multi-level care patients, a general surgeon 

and an orthopedic surgeon and many visiting specialists. The public schools offer K-12 English and 
French Immersion. There is also a private elementary school, a public alternative high school, a small 
resident community college (Northwest Community College) and industrial training centre (Kitimat 

Valley Institute for Industrial Education). The stores in Kitimat fulfill most shopping needs. Major 
shopping, a regional airport, and additional health, medical, and education facilities are available 45 

minutes away in the city of Terrace. The Highway is well maintained year round and a significant number 

of people commute daily between Kitimat and Terrace. Our population is now aging, with an 
increasing number of retirees have chosen to remain in Kitimat. The family atmosphere created in this 

community is exceptional and most residents and visitors describe Kitimat as "a great place to raise a 
family".  
 

Employees of the major industries are well paid, providing economic security for many families. A strong 
tax base helps finance a high standard of municipal services. Though successful, the major industries are 

reducing their workforces. Other people are employed by the many supporting businesses and 
industries in the community. Their wages are generally less than those employed by the major 

industries. In spite of the difference in the industrial wages the average income was approximately 
$25,000 above the provincial average for full-time employment. It is hoped that current trend of 
decreasing employment will be offset by new industries (attracted by the location and existing facilities) 

becoming established in the valley:  
Rio Tinto Alcan Smelting Expansion/Rebuild 
Cascadia Materials Inc./Sandhill Materials Inc. 

Kitimat LNG Inc. / Galveston Inc.  
Pacific Trail Pipeline Ltd. 

Enbridge Gateway Pipeline Bitumen Export Project  
Pembina Condensate Pipeline Project 
Kinder Morgan Pipeline Project 

Merrill Lynch Commodities Inc 
Methanex: Marine Terminal, Tank Farm, and Rail expansion to handle more petrochemical products.  
Eurocan Co-Generation Power Project 

Kitamaat Renewable Energy Corp.: Crab/Europa Hydroelectric Power Development  
More information on these projects can be found at www.kitimat.ca  Invest in Kitimat Projects 

 
Housing is very affordable; the average assessed value for a single family home was $129,582. The 
District of Kitimat reported 4,364 housing units in the district with 3,284 occupied. CMHC reported the 

vacancy rates were 23.5%, in Oct 2008.  The quality of life in Kitimat is unmatched,   although there is 
some poverty and unemployment.  The residents enjoy tremendous opportunities to succeed 

individually and collectively in business, industry, recreation, and the arts. Living close to nature 
encourages citizens and businesses to be good environmental stewards, and make an effort to ensure 
our community remains an attractive place to live, work, and recreate.  Visit the Kitimat Chamber of 

Commerce website for more information: www.visitkitimat.com  

  

http://www.kitimat.ca/
http://www.visitkitimat.com/
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The community also has a modern transit system that uses the looped street design, see the map below:  

 

Kitimat First United Church  

        Manse 

 

 

Ministry of Pastoral Charge Profile  
A. Background 

Kitimat First United came into being as a result of the Alcan Smelter project in the early 1950’s.  The 

church building was constructed in 1956 and the manse in 1970.  Long before the creation of the town 

of Kitimat, there had been a strong Methodist presence in the Kitimat Valley thro ugh the missionary 

activities with the nearby Haisla people, First Nations, at the Kitamaat Village.  See the website: 

www.haisla.ca  for more information on the Haisla Nation. 

B. The Congregation 

First United Church of Kitimat is an open, accepting church.  We have a long term core group, 

committed to the growth and needs of the church.  We have a caring community spirit, providing many 

services to the “un-churched” of the town.   

We have 110 families/individuals on the Official Role, with 58 contributing members.  Approximately 

half of the congregation is retired and with the present population and employment trends this number 

could increase.  Many members are involved with the day to day running of the church with many 

individuals filling multiple roles.  Our previous ministers encouraged lay leadership.  We have a small 

Sunday  School.  

Many of our members are active in the community, particularly the Food Bank, Scouts/Guides, Concert 

Society, Special Olympics, as well as various Service and Sports Clubs.  

The United, Presbyterian and Anglican Churches in Kitimat have held joint summer services for the past 
several years and there is a great deal of mutual support amongst the three congregations.  Since all 

three congregations have been without full time ministers at various periods in the past, there appears 
to be an opportunity for future interaction. 

http://www.haisla.ca/
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C. Services, Outlook, Other Activities 
 

Services 

The Common Lectionary is used for the usual basis of our Sunday Services. There is a core group of 

Students of Healing Pathway offering healing sessions when requested.  There is a healing meditation 

following services as requested. 

Outlook 

The membership of First United feels strongly that they want to see the church remain a vibrant part of 

our community and thus they are working hard to see that happen.  As our community of Kitimat has 

changed, due to technology changes in the industries that are its core employers, so has our 

congregation.  Our congregation has lost many members, some have retired to other areas of the 

country and others passed on, we haven’t acquired many new members, and those remaining are aging   

and retiring in Kitimat. In spite of this, the local industries will need to start hiring new employees to 

replace the aging workforce within the next few years. As presented in the Community Profile , there are 

a number of industries looking at starting up in Kitimat, which will add people to the community.  The 

Church Council expects to continue working with the Presbyterian and Anglican churches and therefore 

the minister must be open and supportive of these effects. 

Currently our annual income is less than what is required to cover our costs and we’ve had to resort to 

borrowing from special funds.  We know that with the current shortfall we can only expect to continue 

to function at the present level for approximately 3 – 10 years.  This provides a time to reframe the 

church to meet the new challenges facing us.  

The Church Council is interested in exploring all means of continuing the Church mission in Kitimat.  

The Church Council is hoping to attract a minister who will be interested to join them in searching for 

dynamic ways to attract new members to our congregation, who will inspire those who are here to find 

the courage to embrace change and who will assist us in reclaiming the important mission our church 

once held within this unique community.  

Other Activities 

The church provides church services at the local multi-level care facility in rotation with the other 

churches in the community.  

The congregation and the church support the local food bank and operate the bank in rotation with 

other churches in the community.   

Historically, the church building has been used by many community organizations such as Scouts, 

Alcoholics Anonymous and Pre-schools. Currently the building is used by the Scouts and Narcotics 

Anonymous.  
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Resource Profile 

1. Total revenues    $ 79,085.94 
2. Local giving     $ 63,818.89 

3. M&S giving     $  9,637.54 
4. GIC Capital & Major Maintenance  $ 24,659.53 
5. Total Expenses    $ 82,159.74 

6. Cash Balance    $ 10,698.03 
7. PAR monthly offering   $   3,404.20  

8. WWIC – World Day of Prayer  $      442.13 
9. Myanmar Relief     $        50.00 
10. Minister controlled Benevolent fund $   1,375.00  

11. Church - Mortgage free 

¶ Sanctuary  capacity ~150 

¶ Full finished basement with kitchen 

¶ Minister’s office with laptop and website www.kitimatunitedchurch.ca 

¶ Lounge area, also used for baby fold during services 

¶ Choir room 

¶ Counting / file room 

¶ Recently up-graded sound system, including projection system and new electronic piano  

12. Manse - Mortgage free - with very good condition washer, dryer, stove and new fridge 

¶ Manse is a 15 – 20 minute walk to the church, on sidewalks 

¶ ~1200 sq ft on the main floor 

¶ fully finished basement – same size 

¶ two (2) car attached garage with snow blower 

¶ newly constructed sun room 

¶ Complete with wildlife viewing platform 
13. Church Staff – these are ongoing support to the minister      

Organist / Pianist Secretary 

Treasurer Assistant Treasurer 

14. Church Volunteers            

Congregation Pulpit supply (~4) Lay Leaders (~10) Scripture Readers (~12) 

Sunday School Director Youth Group Leaders Janitor 

15.  Church Committees: Our church governance is a Council format with 10 committees plus 7 trustees  

¶ Congregational Life & Work 

¶ Christian Development 

¶ Fundraising 

¶ Worship  

¶ Outreach 

¶ Membership/Memorial 

¶ Stewardship / Finance 

¶ Manse 

¶ Maintenance 

¶ M&P 

¶ Trustees
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Position Profile (Job Description)  
Job Title: Minister   

Prepared by: Joint Needs Assessment Committee   August 2009 

Summary of Position: The minister is responsible for the word (preaching), sacraments, 

weddings, funerals and in conjunction with the church council, the general leadership and 

direction of the church. 

Principal Areas of Responsibility:   

1. Worship: 30% of time (Minister works in conjunction with the Worship 

Committee) 

a. The minister shall serve as preacher and Christian spiritual leader for the church.  
b. The minister will be responsible for leading Sunday morning worship, the Lord’s Supper and 

Baptism, special worship services, weddings and funerals.   
c. The minister will encourage a wide range of music in the congregation.  

d. The minister should work to develop a strong sense of community among the 
members. 

e. The minister should work to develop a climate of good Christian stewardship. 
f. The minister should support the world mission of the church. 
g. The minister should bring to the members critical social justice issues and concerns. 

2. Pastoral Care: 25% of time (Minister works in conjunction with 
Congregational Life & Works committee) 

a. The minister will serve as visitor/counsellor to the ill in the congregation.  
b. The minister will visit the hospital twice a week and make regular visitations to 

congregational members as deemed appropriate. 
c. The minister will serve as a counsellor when requested by members of the 

congregation and refer to appropriate persons when the problems are deemed 
beyond his/her ability to assist.  

3. Christian Education: 5% of time (Minister works in conjunction with the 

Christian Development Committee) 
a. The minister will serve as teacher for the confirmation class, or will enable lay leadership 

to lead. 
b.  The minister will serve as teacher for adult and other youth activities on occasion, i.e. 

Kergyma & Religion in Life, or will enable lay leadership to lead these activities. 
c. The minister should train and equip lay people in planning, participating in leading 

church programs & ministries. 
d. The minister should develop and support Christian Education for all ages. 
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4. Spiritual and Personal Development: 10% of time (Minister works in 
conjunction with the Christian Development Committee) 

a. The minister will assist in preparing lay people to perform various tasks e.g.  
ü Bible studies 
ü Lay leadership  
ü Pulpit supply  
ü Marriage ceremonies, including marriage preparation 
ü Funerals 

5. Outreach: 10% of time (Minister will work in conjunction with the Outreach 

Committee) 

a. On our congregation’s appointed week the minister will lead a short worship service at 
the local Multi-level Care Unit of the hospital, or will enable lay leadership to lead. 

b. The minister will work with the congregation to bring new members into the fellowship 
of the church. 

6. Administration and Committee Responsibilities:  10% of time (Minister will 
work in conjunction with the M&P committee) 
a. The minister will advise and be ex-officio member of every council committee. The 

minister will attend all committee meetings as required by the Manual.  
b. The minister will help the program of the church to minister to a changing and diverse 

membership and provide whatever support is needed to recruit membership for church 
committees and C.E. program. 

c. The minister will work cooperatively with other staff members i.e. organist, secretary, 
treasurer, for the mutual betterment of the congregation. 

d. The minister will work within the presbytery of Prince Rupert, the conference of British 

Columbia and the General Council of the United Church and serve where appropriate in 
this ministry in the larger church. 

7. Inter-church Activities: 5% of time (Minister works in conjunction with the 

Church Council) 

a. The minister is expected to be a member in good standing of the Kitimat Ministerial 
Association and participate in activities to promote ecumenism among the various 

Christian denominations. 

8. Community Activities: 5% of time (Minister works in conjunction with the 

Church Council) 

a. The minister will serve the community of Kitimat in ways deemed appropriate by 
him/her in consultation with the ministry personnel committee. This responsibility shall 
be secondary to the above responsibilities. 

Accountability and Support: 
The minister is accountable to Presbytery and Conference, so Presbytery and Conference 

participation is required. The minister is accountable to the pastoral charge through the 

Ministry and Personnel Committee.  
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Terms Profile 

 
We are in a position to offer, and are open to applicants, at any level of the current Salary Scale, with 

automobile travel expense also at the current rate.  There will also be a Continuing Education allowance.  
We will provide moving costs.  A manse will be provided, with appliances listed on Resource Profile.   We 
will provide the mandatory salary, allowances and benefits, outlined in the United Church Guidelines, 

with other negotiable items.  A secretary is provided for bulletin preparation etc.  plus personnel to copy 
and assembly the bulletins and other printed materials.  

 
Skills Profile  
The minister should be friendly, approachable, flexible, open to change, and maintain a relaxed 

atmosphere.   

The minister should have the ability to vision a new means of keeping the church alive in Kitimat.  

Musical leadership and ability would be a strong asset.  

The minister should have good leadership abilities and be able to preach as well as teach. 

The minister should be comfortable visiting parishioners, both in the hospital and on regular home 

visitations. 

The minister should support the congregation to draw new and/or lapsed members into the 

congregation, including youth.  

The minister should have strong counselling abilities. 

The minister should be available when needed within reason.    

The minister should have the ability to provide Bible study for beginners as well as those with more 

knowledge.  We would also prefer someone who can build up a good base of leaders for Bible studies, 

and other church work.   

The minister should involve the church council and the congregation in decisions.  

The minister should have a commitment to nurture the parishioners.  

The minister should strongly support the many involved members of the congregation in their ongoing 

efforts. 

The minister should be someone who will be comfortable living in a northern community that is not very 

close to any major cities.  

The minister should have patience. 

The minister should have a good sense of humour.  


